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MY DESIGNS
ARE CREATED 
TO ENLIGHTEN
AND INSPIRE 

~UNKNOWN

“A designer knows when he has 
achieved perfection not when there is 
nothing left to add, but when there is 
nothing left to take away.”

I am an experienced Interior and Graphic 
Designer. Combined I have over 10 years 
experience in the Commerical design 
field. I believe having the skills and 
knowledge in both Interior and Graphic 
design gives me a unique insight to many 
other areas of design.
The lightbulb is a symbol for my personal 
design style. I have never created 
anything just for people to ‘see’. My 
designs have always been for people to 
actually ‘feel’. My passion has always 
been to inspire and enlighten through my 
work and I know it is my purpose.
When I have achieved that, that to me is 
true success.
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Highly skilled in designing layouts for: brochures, 
statements that include high-impact infographics, 
corporate communications, letterheads, flyers, shopping 
bags, banners, postcards, screenprinting, and business 
card design.

I am
 a self-driven, results oriented Graphic designer w

ith design, project m
anagem

ent, sales, and client service experience w
ho loves to 

be a team
 contributor and utilize m

y diverse skills and know
ledge in graphic design concepts, layouts, branding, typography and colors.

Sinclair Com
m

unity College
Graphic Design - 2017

Sinclair Com
m

unity College
Interior Design - 1994

W
right State University 

Business Com
m

unications

I started out my Freelance Graphic design career by 
designing cover photos for Facebook. I have gone from 
there to designing social media ads, flyers, GIFs and 
event invitations for a major MLM company.

I designed mainly for the medical field including 
hospitals, medical office buildings, and Dr’s offices. I 
excel in developing floor plans, layouts, elevations, 3-D 
elevations, functional spaces, wall coverings, lighting 
specs, floor coverings, case goods, and fabrics.

Jack of All 
Trades. 
Master of....
quite a few

Social Media
Design

Interior 
Design

Print
Design

As a designer I have at the very least familiarized myself 
with as many areas of design as possible, however there 
are a few categories that I excel at.

Those categories include Print Design, Social Media 
Design, Photography, as well as Interior Design. With 
my experience as a Graphic and Interior designer, I am 
adept in branding concept design, project management, 
and final design implementations. Morover, while 
my on-the job experience has afforded me a well-
rounded skill set, including first-rate multi-tasking 
and communication abilites, I am also knowledgeable 
in contributing creative ideas during corporate 
brainstorming sessions, prioritizing workloads and 
coordinating multiple ongoing projects, overseeing a 
project from start to finish as well as team and resource 
management, and having an understanding and 
knowledge of HTML.

I have a solid educational foundation and a lifelong 
passion for design. Please feel free to browse through 
my portfolio and let me know how my experience and 
background may meet your needs.

Heather Squier
Graphic Designer/Project Manager



 PORTFOLIO
 A FEW OF MY

 SAMPLES
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ADVERTISING
The Under Armor baseball cleat was my first 
attempt at learning Illustrator.  The shoe below is 
completely drawn in illustrator and then rendered 
in Photoshop with flames and eventually put into 
a mock-advertisement.  All Under Armor branding 
specifications were followed so as to make the ad as 
realistic as possible.

SKETCHING
An example of my ability to hand sketch elevations 
to scale as well as show my concept process for a 
potential Interior Design project.

LOGO DESIGN
Be Happy is an actual Bohemian clothing boutique located 
in Tipp City, Ohio.  I custom designed their logo, colors, and 
branding to reflect the fun and carefree style of clothing and 
accessories that are found inside.

PHOTOGRAPHY
My black and white photography turned out to be a 
suprising talent. All photos in my photography portfolio 
were taken using a classic Pentax K1000 camera. Negatives 
and photos were self-developed. The theme I chose was 
more towards the entertaining and cartoonish side. I 
wanted to do something fun that others would also find 
amusing and enjoy.

INSPIRATION TO FOLLOW...



 ILLUSTRATION, BRAND
 & ADVERTISING
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BRAND YOUR IDENTITY
Under Armor has a very 
unique and specific 
company brand using bold 
fonts, bright colors, and 
short yet still descriptive 
taglines that help make 
them stand out.

This is an actual Under 
Armour baseball cleat 
rendered in Illustrator and 
enhanced in Photoshop 
for a unique eye catching 
display. Under Armour 
brand colors and specs 
were used.
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LOGO
DESIGN

A LOGO THAT INPIRES
Be Happy Boutique is a 
bright and fun clothing 
store located in Tipp 
City, Oho with a unique 
company mission 
statement. A portion of all 
proceeds are donated to a 
designated non-profit each 
month. 

Actual logo custom 
designed for clothing 
boutique in Tipp City, 
Ohio. The owners wanted 
a logo that would reflect 
the boutique’s colorful, 
bohemian flare. Both 
owners first names begin 
with the letter “K” which 
has been hidden in the 
arrow.

Be Happy
a give back boutique

Be Happy
a give back boutique
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PHOTOGRAPHY
& BOOK DESIGN

ENTERTAINING INDEED
Martha Stewart is a 
national icon when it 
comes to cooking and 
entertaining. When I 
wanted to come up with 
a clever way to showcase 
my black and white 
photography, I knew 
Martha would be the 
perfect accessory.

A fun recipe book cover for 
a Halloween inspiration 
cookbook. It contains my 
personal black & white 
photography, digitally 
scanned negatives, then 
layed out in InDesign. The 
InDesign documents and 
Images were then placed in 
a mock-up in Photoshop.
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TYPOGRAPHY &
DESIGN

HOME DECOR
PRINTABLES
Being a huge fan of fun and 
creative fonts, these are 
some simple, lighthearted 
layouts that will be 
available to purchase on 
Etsy and can be personally 
printed to any size the 
customer desires.

These are personal designs 
I created for myself but 
had so many requests 
for them I decided to 
make them available 
for purchase. Designing 
with typography has now 
become a fun hobby of 
mine.
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INTERIOR
DESIGN

THE HEART OF MY 
HOME & DESIGN
Kitchen & Bathroom is 
a popular magazine for 
inspiring personal home 
renovations. It was the 
perfect set up to display 
my previous Interior Design 
concepts and renderings.

A one-point perspective, 
marker rendering of a 
kitchen. Wall elevations 
also drawn to scale as well 
as actual wallcovering and 
flooring samples used as 
inpiration. All images then 
layed out in InDesign and 
mocked up in Photoshop.
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IGNITE THE FIGHTSCHEDULE OF EVENTS
 
 6:45 pm      Registration opens       Basket Experience Auction Open 7-7:45       Driven by Hope Experience
	 		 						See	the	latest	fleet	from	Driven	By	Hope	pink	trucks

                                      as you enjoy cocktails and hors d’oeuvres. 

    
 8:00            Dinner is Served         Meals prepared by our very own Scratch Food. 8:45      Warm 98 MC, Marianne Curan

         Welcome by Tracie and Heather      

																																			Stories	from	the	Heart	of	PRG
                 9:15      Mobile Causes Live Auction
          We have 10 minutes to raise our goal!        Celebrate!	 		 						Winners	of	the	Experience	Auction	will	be	

                                      announced.       Dance into the night with Howl’n Maxx with a late 

                                      night Skyline Chili Coney Bar.                       

HERE’S  TO OUR BEST YEAR YET!

   No one travels         this road alone...™

DESIGNING
FOR A CURE

DESIGN WITH A 
PURPOSE
Pink Ribbon Girls is a non-
profit organization started 
in Tipp City, Ohio. Their 
mission is to help ease 
the minds of individuals 
and families affected by 
breast and other women’s 
reproductive cancers 
with direct services and 
support.

I created schedule 
handouts, table cards, 
and sponsored yard signs 
for the Pink Ribbon Girls 
signature “2017 Ignite the 
Fight” event in Cincinnati, 
Ohio. I love to jump at the 
chance to help others and 
my community.
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THE FORCE OF
INFOGRAPHICS

DESIGNING IN A 
GALAXY FAR, 
FAR AWAY
Star Wars is a science-
fiction franchise 
comprising movies, books, 
comics, video games, toys, 
and animated shows. It has 
become part of 
mainstream popular 
culture, as well as being 
one of the highest-grossing 
series of all time.

As a lifelong fan of the Star 
Wars franchise, it was a 
personal challenge to find 
a way to incorporate it into 
my portfolio. What better 
way than to present some 
fun facts about one of the 
most cherished movies in 
the universe
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  A FEW OF MY CLIENTS

My design experience has allowed me to work with several highly recognized national and global 
companies. I have been fortunate to be able to collaborate along side their graphic designers and 
marketing teams as well as their HR departments to produce beautiful and informative collateral 
that fit their brand.

TESTOM
ONIES

“...The flexibility and ‘can do’ in relation to the design 
(reflecting FlightSafety’s unique situation) was 
especially helpful and important to the overall project. 
Our team was very impressed with the end product. 
While I’m sure it was a team effort, we certainly credit 
most of the project’s success to Heather. Heather 
managed the project very well, was patient, responsive, 
creative, helpful and just a delight to work with.”

			   Jennifer Williams - FlightSafety

“SHE MADE IT EASY!

We are very satisfied with the way our statements came 
out. We, more the less, redesigned our statements from 
the ground up. Heathe rwas so patient with the many, 
many edits we requested as we worked to get the tem-
plate just right. She made the process very smooth.”

		  Michael Gentes - Mile High United Way

“Great experience, my project manager, Heather, was 
awesome!”

			             Kurt Brown - Cochran, Inc

“Heather was very attentive to our needs. Worked with 
us very closely throughout the whole process. Was very 
patient. Did exactly what we asked. The final product 
was awesome!!”
			       Teresa Piccolo - Taylor Guitars

SAMPLES TO FOLLOW...
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1980 Gillespie Way • El Cajon, CA 92020

Personal and Confidential Information

Samantha Sample

1234 Main Street 

Anywhere, CA   12345 

Pay*:  $58,525 

YOUR TOTAL 

COMPENSATION

Benefits: $25,132

+

Total:  $83,657 

*Pay is your annualized earnings based on your pay rate as of October 15, 2017, 

less the value for Work-Life Balance (paid time off).

NOTE: All data and dollars represented in this 

statement are annualized estimates based on 

your benefit elections and employment status 

as of October 15, 2017. Figures have been 

rounded and may not be exact. Reasonable 

measures have been taken to ensure that this 

statement is an accurate representation of your 

pay and benefits, but it is not a guarantee of 

benefits or compensation. This statement is 

not a legal document. For full benefit 

information, please refer to the Summary Plan 

Descriptions or your Human Resources 

Department.

70%

4%
12%

7%

8%

Your Total Compensation Summary

 Pay*

$58,525

 Health & Wellness Protection
$9,669

 Future Financial Well-Being
$3,250

 Enhanced Income Stability
$289

 Government Mandated Programs
$5,449

 Career & Personal Wellness

$0

 Work-Life Balance

$6,475

Total Compensation
$83,657

Your Benefits = 30% of Your Total Compensation

© 2017 BusinessPlans, Inc.  

 www.myBenefitStatements.com

Taylor Guitars' ContributionsYour Contributions

65%

35%

Dear Samantha,
I know that we all have a general understanding 

that the Company provides many benefits that 

don't show up in our paycheck. The fact is, 

however, that these benefits (sometimes referred 

to as the "hidden paycheck") make a significant 

and positive contribution to our financial well-being 

and overall life style. In a very real sense, our total 

compensation package includes not only our pay, 

but the value of our benefits as well.
This benefit statement has been developed in an 

effort to explain and quantify the impact of these 

benefits and to show you the total reward you are 

receiving for your efforts. We encourage you to 

study this information carefully, review it with your 

families, and to contact Human Resources should 

you have any questions.Our employees are the heart of our business. 

Your efforts have helped create an organization 

that is recognized as one of the best in the 

industry. You make great products, provide great 

service, and always do whatever is necessary to 

make sure that our customers have what they 

need, when they need it. We are glad you are with 

us, appreciate your contributions, and hope that 

you will find this statement to be helpful and 

informative.
With best regards,

Human Resources Team

CONTRIBUTION  COMPARISON

YOUR BENEFITS
    Your            Taylor Guitars'

Contributions  Contributions

Health & Wellness Protection:

$9,669
$4,180

Taylor Guitars helps to provide medical and dental insurance for you and 

your family. Both plans help to keep you healthy with incentives for regular 

screenings and exams, including:
 One (1) annual medical check-up (physical) visit that is co-pay free

 Age appropriate health screenings that are co-pay free

 Two (2) routine teeth cleanings free every calendar year

Future Financial Well-Being:

$3,250
$3,900

To help you gain future financial stability, Taylor Guitars sponsors a 401(k) plan 

with a company match of 100% of your contributions up to 5%. In other words 

the Company matches $1.00 for each $1.00 you contribute. In addition the plan 

also offers:
 The option to enroll in a Roth (after-tax) or Traditional (before tax) 401(k) 

plan
 Discretionary profit sharing contributions may be made annually to the 

401(k) depending on Company performance
Enhanced Income Stability & Protection:

$289
$0

Taylor Guitars realizes life can bring unexpected situations. That is why the 

company provides life and disability insurances to help protect you and your 

dependents. These benefits provide:
 A minimum of $50,000 or 1 times annual salary whichever is greater - Life 

and Accidental Death & Dismemberment coverage

 60% of regular earnings up to 12 weeks through the Short-term Disability 

plan
 60% of your monthly earnings after the first 12 weeks with the Long-term 

Disability plan
Government Mandated Programs:

$5,449
$5,558

To help provide you with continued income and benefits during retirement 

and times of unemployment, contributions are made on your behalf to 

government programs including:
 Social Security & Medicare Federal and State Unemployment

 Workers' Compensation (no dollar value represented)
Career & Personal Wellness:

In addition to the core benefits, Taylor Guitars provides other benefits that 

provide you with protection and opportunities for future success. These 

programs include: Employee Assistance Program
 Green Team including: walking contest, weight-loss challenge, and 

Health Advocate Chiropractic Services, Dr. SteigerWork-Life Balance:

$6,475

Having a balanced personal and professional life is essential to your overall 

well-being. As such, Taylor Guitars provides you with paid time off including 

holidays. This paid time off allows you to attend to personal pleasures and 

responsibilities without the loss of your daily earnings. 
Your Company-paid Benefits = $25,132

BENEFITS INFORMATION...
Voluntary Health Options: Medical Flexible Spending Account (FSA)

 Dependent Care Flexible Spending Account 

(FSA)
 Vision Insurance

Are you missing out?Congratulations! You are currently contributing 

6% of your salary to your 401(k) plan. This 

contribution maximizes Taylor Guitars' Match!

Voluntary Life and AD&D Options:
 Voluntary Life Insurance & AD&D for you

 Voluntary Dependent Life & AD&D Insurance

Discretionary BonusAnnually, we review the company's financial  

results for the year compared to the budget and 

determine if the company will pay a discretionary 

bonus.  Historically, the company has been able to 

provide a bonus in most years, but, not all. If a 

bonus is declared, eligible employees will receive 

a payment based on their relative contribution to 

the financial goal attainment.

Other Voluntary Benefits: Critical Illness and Injury Insurance (AFLAC)

 Pet Insurance

Your Paid Days Off 11 Holidays 120 Vacation HoursThis is the estimated holidays & vacation 

hours to which you are entitled in 2017.

1980 Gillespie Way • El Cajon, CA 92020

Personal and Confidential Information

Samantha Sample
1234 Main Street 
Anywhere, CA   12345 

Pay*:  $58,525 

YOUR TOTAL 
COMPENSATION

Benefits: $25,132

+

Total:  $83,657 

*Pay is your annualized earnings based on your pay rate as of October 15, 2017, 
less the value for Work-Life Balance (paid time off).

NOTE: All data and dollars represented in this 
statement are annualized estimates based on 
your benefit elections and employment status 
as of October 15, 2017. Figures have been 
rounded and may not be exact. Reasonable 
measures have been taken to ensure that this 
statement is an accurate representation of your 
pay and benefits, but it is not a guarantee of 
benefits or compensation. This statement is 
not a legal document. For full benefit 
information, please refer to the Summary Plan 
Descriptions or your Human Resources 
Department.
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4% 12%

7%
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Your Total Compensation Summary

 Pay* $58,525

 Health & Wellness Protection $9,669

 Future Financial Well-Being $3,250

 Enhanced Income Stability $289

 Government Mandated Programs $5,449

 Career & Personal Wellness $0

 Work-Life Balance $6,475

Total Compensation $83,657

Your Benefits = 30% of Your Total Compensation

© 2017 BusinessPlans, Inc.   www.myBenefitStatements.com

PERSONAL & CONFIDENTIAL INFORMATION600 11th Street • Wichita Falls, TX • 76103

All dollars represented in Your Total Compensation Statement are annualized estimates based on your benefit elections and employment status as of June 1, 2018.  

Figures have been rounded and may not be exact. Reasonable measures have been taken to ensure that this statement is an accurate representation of your pay and 

benefits, but it is not a guarantee of benefits or compensation.  This statement is not a legal document.  For full benefit information, please refer to the Summary Plan 

Descriptions or your Human Resources Department.

Estimated Current
Total Compensation

Joan Smith

TOTAL REWARDS STATEMENT

Dear Susie,

Every day, as an employee at United Regional, you 

provide both excellent care and caring, engaging 

both your heads and your hearts as our patients 

trust us with their lives. you give the very best of 

yourselves each and every day to our patients and to 

each other, and the tangible and intangible rewards 

of this work are an important part of your role at 

United Regional.

This Total Compensation Statement has been 

prepared specifically for you. In addition to the 

satisfaction you receive from your work, we hope this 

overview provides you with a comprehensive look at 

United Regional's investment in you.

I am so incredibly proud of, and honored to be a part 

of, this extraordinary organization. As always, thank 

you for what you do on behalf of United Regional 

and, importantly, on behalf of those we serve.

Phylis A. Cowling

President and Chief Executive Officer

2018

Total: $52,447

Benefits: $12,447

Pay: $40,000

Susie Sample

123 Main Street

Anytown, USA 55555

EarningsPay:
Pay is your annualized earnings based on your pay rate and 

scheduled hours as of xxx, plus the previous twelve months of 

premium pay (overtime, diff, bonus, on call, etc.)Paid Time Off:To help you balance your personal and professional life, United 

Regional provides you with flexible paid days off for holidays, 

vacations, and personal use, with a unique cash-out option.
BenefitsHealth/Wellness:In addition to excellent care, United Regional provides you 

and your family access to comprehensive health coverage 

and wellness programs to protect your health over a lifetime, 

including:
• Employee Assistance Program

• Onsit fitness center and group classes
• Health, diabetes and weight success programs

• Occupational Injury benefit program Life & Disability:To help care for those who depend on you, United Regional 

provides life and accidental death insurance equal to one 

times your base annual pay, up to $250,000, plus a long-term 

benefit that replaces a portion of your pay if disabled for an 

extended period of time.
Retirement:To help you secure a stable financial future, United Regional 

sponsors a retirement plan and matches 100% of your 

contributions up to 4%.
Career/Education:United Regional is also committed to your professional 

development and future success:• Tuition Reimbursement• School to work• Certification bonuses 
Government:To help provide you with continued income and benefits during 

retirement and other times of unemployment, United Regional 

contributes on your behalf to Social Security, Medicare, and 

Federal and State Unemployment insurance.Other:
United Regional also offers  wellness incentives, a 24-hour on-

site gym, Aflac, Legal Shield, as well as voluntary additional life 

and disability insurances.• Leave of Absence programs 
• Spirit of Giving• Difference Maker awards• Service Anniversary awards

• Cell Phone & Electric discounts
• Holiday Savings plan• Accident plan

Your CurrentEarnings & BenefitsHolly S. Sample

Earnings

$40,000

Base Pay

$40,000
Paid Time Off(Included in Base Pay) $3,846Vacation  (10 days)

$1,539
Holidays (10 days)

$1,539
Sick (3 days)

$462
Personal (2 days)

$308

Benefits   Your
Contributions

       Company    
Contributions$7,738

$12,447

Medical

$1,500
$6,500

Dental

$750
$300

Vision

$200
$400

Life & AD&D

$38

Short-term Disability (STD)

$150

Long-term Disability (LTD)

$225

401(k) Retirement
$2,400

$1,200

Social Security & Medicare (FICA)  
$2,888

$2,888
Federal Unemployment

$42

State Unemployment

$201

Workers' Compensation

$453

Safety Equipment

$50Estimated CurrentTotal Compensation: $52,447

31%  of your total compensation comes from your Paid Time Off and Company contributions to Benefits!

 © 2016 BusinessPlans, Inc.  -myBenefitStatements | All Rights Reserved

 www.myBenefitStatements.com
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31% of your total compensation
comes from your Paid Time Off and Company

contributions to Benefits!

YOUR CURRENT EARNINGS & BENEFITS

• Critical Illness Plan • Short Term Disability• Farmers Market• Onsite Starbuck's• Tobacco Cessation• Private Lactation rooms for new moms

10%

10%

10%10%

10% Health/Wellness

Life & Disability

Retirement

Government

Other
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60%

18% 9%
14%

Women's Marketing Contribution

Health & Wellness Protection:

$6,400

Your health and well-being is extremely important to us and therefore, Women's Marketing 

sponsors a very rich health and wellness program including medical, vision, dental, and gym 

reimbursement.  These benefits are provided to you at a low-cost with the company paying 

nearly 80% of the total cost. In addition to routine annual visits, well-child exams, free 

immunizations and vision coverage, Women's Marketing also funds the first 50% of your annual 

hospital deductible through a Health Reimbursement Account (HRA). With the dental plan, you 

and your family receive one routine visit and two teeth cleanings free every 12 months plus 

benefits for additional services up to an annual maximum of $1,500 per plan participant. On top 

of all of that, the company supports a healthy lifestyle through the reimbursement of gym, 

fitness classes or diet/nutrition programs up to $400 per year as well as AFLAC at reduced costs.

 Enhanced Income Stability & Protection: 

 $1,505

Women's Marketing realizes life can bring unexpected situations. That is why the company 

provides life insurance as well as short and long term disability coverages at no cost to you. The 

Life & AD&D plan pays one (1) times your annual salary up to $150,000 and in the event of an 

accidental death, your beneficiary will receive an additional one (1) times your annual salary up 

to $150,000 through the AD&D policy. In addition, employees may elect to purchase additional 

life insurance for themselves, their spouse, and/or child(ren) through our group plan with the 

first $100,000 of employee coverage with guaranteed issuance. The company also pays 100% of 

the cost for short-term and long-term disability which provides added protection to you in the 

event of an unexpected illness or injury.
Future Financial Well-Being: 

$1,900

To help you gain future financial stability and save for retirement, Women's Marketing sponsors 

a 401K Plan and matches 100% of your elected deferral contribution up to 3% of your pay, and 

50% of your elected deferral contribution above 3% up to 5% of your pay. The matching 

contribution is 100% vested at all times. In addition, the company also partners with Ganim 

Financial to offer free educational programs and one-on-one advisory services to support 

employees in planning for their retirement.
Government Mandated Programs: 

$942

To help provide you with continued income and benefits during retirement and times of 

unemployment, Women's Marketing contributes on your behalf to Social Security, Medicare, 

Federal and State Unemployment insurance and Worker's Compensation programs.

Flexible Spending Accounts: Women's Marketing sponsors a FSA program which allows employees to pay for health, 

dependent care and transit expenses with pre-tax dollars. This added benefit helps to reduce 

your taxable income and allows you to save money and increase your spendable income.

Total Earnings

$49,500

Regular Earnings

$45,000

Overtime

$1,000

Incentive Pay

$3,500

Paid Leave (included in pay)
$7,900

Holidays (11.5 days)1.00

$1,400

Vacation (20 days)

$3,500

Floating Holidays (2 days)

$350

Personal Days (8 days)

$1,400

Sick Leave ( 5days)

$1,250
Your Benefits

$11,747My 
Contribution WMI's 

Contribution

  Medical/Vision Insurance

$1,000
$5,500

  Dental Insurance

$60
$400

  Gym Reimbursement

-
$500

 FSA Medical

$300
-

 FSA Dependent Care

$100
-

 FSA Transit/Parking

$200
-

  Long Term Disability

-
$575

  Short Term Disability

-
$680

  Life/AD&D Insurance

-
$250

Voluntary Life Insurance

$250
-

Voluntary Spouse Life Insurance

$150
-

Voluntary Child Life Insurance

$50
-

 Roth 401K/401K Company Match 

-
$500

 Roth 401K

$1,500
-

401K

$2,500
-

 Cell Phone Reimbursement

-
$1,000

  Social Security + Medicare (FICA)

$0
$0

  Federal Unemployment

-
$42

  State Unemployment

-
$400

  Workers' Compensation

-
$500

Total Compensation

$61,247

Reasonable measures have been taken to ensure this statement is an accurate estimate of your 

2016 compensation, but it is not a guarantee of benefits or compensation. 
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Benefits: $11,747
 : $11,737

Total Earnings: $49,500

Total Earnings: $61,247

1221 Post Road East • Westport, CT 06880

Personal and Confidential Information

John Sample

1234 Sample St. 

Sample City, OH   99999 

September 28,  2017

Dear John,

At Women's Marketing, we know that employees represent our most valuable resource.  We continuously 

strive to provide competitive salaries, a fun and safe work environment and a comprehensive benefit program 

to support the well-being of our team.

We know that you have a general understanding of the benefits that the Company provides that aren't 

included in your paycheck.  These benefits, sometimes referred to as the “hidden paycheck”, make a 

significant and positive contribution to your financial well-being and overall life style.  In a very real sense, our 

compensation package includes not only our pay, but the total value of our benefits. 

To give better insight into your compensation package, we are pleased to provide you with this 2016 Total 

Compensation Statement.  This statement provides you with a summary of the various components that 

make up your total compensation.  Please review this information carefully.  If you have any questions, or wish 

to discuss any aspect of this statement, please schedule some time to speak with Kate or Kathy F.

Women's Marketing recognizes that you have a choice in employers.  We gratefully invest in you to support 

your quest in leading a “beautiful life”.

Sincerely,

Andrea Van Dam

CEO

Total Compensation: $61,247

FRONT

FRONT

BACK
BACK

RETIREMENT
401(K)
Mile High United Way helps you save money for
retirement through our 401(k) plan. On the first day of
the month following 60 days of service, Mile High
United Way automatically makes a 3% Safe Harbor
contribution to your 401(k). In addition, the organization
matches 50% of your pretax contribution up to the first
6% of your eligible contribution, for up to an additional
3% contribution to your 401(k).

Based on your salary as of December 1st, 2017 and
your personal contribution of $425.00 bi-weekly, Mile
High United Way is contributing $3,316 annually to your
401(k).

Annual 401(k) ProjectionsAnnual Employee Contribution: $11,050Annual Employer Match: $1,658Annual Employer Safe Harbor Contribution: $1,658For more information on vesting, contact anyone in
Human Resources. To access information regarding
your account, call Empower Retirement Participant
Services at (855) 756-4738, or log into your account at
www.empower-retirement.com.

SOCIAL SECURITY
The federal Social Security program provides benefits
upon your death, disability, or retirement. The federal
Medicare program provides medical benefits upon your
disability or when you reach age 65. You and Mile High
United Way share in the cost of Social Security taxes.To learn the estimated value of your Social Security

retirement benefits, contact Social Security
Administration at (800) 772-1213 or at www.ssa.gov
and request a Benefit Estimate Statement. An online
benefit estimate calculator is also available. Financial
experts suggest doing this every three years to
determine the accuracy of your earnings and to make
corrections if necessary.

TIME AWAY FROM WORKMile High United Way provides several opportunities for
employees to take time-off with pay.

• PAID TIME OFF (PTO)Your PTO is available to you to use for illness,
vacation, or personal need. Based on your years of
service as of December 1st, 2017, you accrue PTO
at a rate of 20.3 hours per month. You may only
take PTO that you have already accrued.• EXTENDED ILLNESS BANK (EIB)Your EIB, which is credited with 40 hours on

January 1st and an additional 40 hours on July 1st
of each year, allows you paid time-off for your own
short-term illness or injury. You may accrue up to a
maximum of 520.00 EIB hours.

• HOLIDAY PAY
For the fiscal year 2017-2018, Mile High United
Way recognizes 9 paid holidays.

Annual Cash Value
Paid Time-Off:

32.99 Days $7,011
Extended Illness Bank: 80 Hours $2,125
Paid Holidays:

9 Days $1,913
Total Value

$11,050

OTHER BENEFITSAs an employee of Mile High United Way, you also have
access to the following valuable benefits.• FREE UNDERGROUND PARKING• FOUR (4) WEEKS PAID FMLA LEAVE• PET INSURANCE

• JURY DUTY LEAVE
• UP TO $5,250 IN TUITION ASSISTANCE EACH CALENDAR YEAR
• FREE CHECKING AT VARIOUS FINANCIAL INSTITUTIONS• PAYROLL DEDUCTION FOR CHARITABLE CONTRIBUTION

PLEASE NOTE: This statement is only a projection of your company-provided benefits. The information in this report shows an annualized

snapshot of what your total compensation and earnings could be based on your salary and benefit elections as of December 1st, 2017.

While every effort was taken to accurately report your benefits, discrepancies or errors are always possible and no guarantee of payment is

implied. In the event of discrepancy between this report and the actual plan documents, the actual documents will prevail.

Sally Sample

Your Share: 64%

United Way Share: 36%

Benefit Cost Share Comparison

Dear Sally,

The greatest asset of any organization are its

people. This holds especially true for Mile

High United Way. Each and every day, you

fight for the education, health, and financial

stability for everyone in Metro Denver.

Together, we are changing the odds for the

children, families, and individuals in our

community, to move them out of poverty.

Thank you for your service.

While we are fortunate to have such a

terrific team, we do not want to take our

good fortune for granted. That's why we

provide competitive salaries and benefits.

The information in this report is a projection

of one year's worth of your earnings and

benefits. We have calculated this

information by using your salary and benefit

elections as of December 1st, 2017, and

multiplying this over a year's worth of pay

periods.

While we have taken great care to make

sure the information in this projection is

accurate, please note the information in

your projection is simply a gross estimate of

what you could earn in a year's time. Any

changes to your salary or benefits after

December 1st, 2017 would adjust the

projection.

Please read this information carefully. If

questions arise, do not hesitate to contact

anyone in Human Resources.

Again, thank you for your commitment and

service to creating better opportunity for all

of Metro Denver.

Maria Cordero

Vice President, Human Resources

YOUR CASH COMPENSATION
$55,761

Base Salary

$55,261

2017 Bonus

$500

YOUR EMPLOYEE BENEFITS
Your

Share

MHUW

Share

Healthcare Benefits 991

Medical Insurance

$250
$500

Dental Insurance

$773
$421

Vision Insurance

$109
$70

Survivor Benefits & Income Protection 609

Life and AD&D

$0
$261

Long-Term Disability

$0
$138

Workers' Compensation
$0

$209

Retirement Benefits7,476

401(k) Contributions
$11,050 $3,316

FICA (Social Security & Medicare)
$4,160 $4,160

Total Benefit Cost

$16,343 $9,076

YOUR TOTAL COMPENSATION:
$64,837

©2018 BusinessPlans, Inc.

www.myBenefitStatements.com

HEALTHCARE BENEFITS

MEDICAL
Our medical program offers two

choices of coverage through Kaiser

Permanente. Mile High United Way

shares the cost for this coverage with

you. You have elected the following

medical plan: Declined.

DENTAL
Mile High United Way provides dental

benefits through Delta Dental and

shares the cost with you. Preventive

exams are covered at 100 percent

every six months. You have elected

the following dental plan: Employee +

2 or More.

VISION
You may choose from two levels of

vision care through EyeMed Vision

Care. Mile High United Way shares

the cost of this coverage with you.

You have elected the following vision

care plan: High - Employee + Spouse.

FLEXIBLE SPENDING PLANS

Mile High United Way sponsors FSA plans through

24HourFlex, which allows you to pay your portion of

premium costs, as well as any amount you elect for

eligible expenses under the FSA, on a pretax basis. You

have elected the following amounts for the FSA plans in

the 2017-2018 plan year:

• Healthcare FSA: Declined

• Dependent Care FSA: Declined

EMPLOYEE ASSISTANCE PROGRAM

Your Employee Assistance Program (EAP) provides you

with confidential support for issues ranging from clinical

counseling to financial and legal advice. Through your

EAP, you and your household members can access up to

six counseling sessions per incident. To access your EAP

resources, call Cascade Centers to speak to a counselor,

24 hours a day, seven days a week. 1(800)433-2320.

When calling, Cascade Centers will ask the name of the

company you are employed with; however, you can

remain anonymous.

SURVIVOR BENEFITS & INCOME PROTECTION

LIFE AND AD&D COVERAGE

Mile High United Way, through Mutual of Omaha,

provides basic life and accidental death and

dismemberment (AD&D) coverage to full time staff at no

cost to you. In the event of your death, your

beneficiary(ies) will receive your annual salary, plus

$10,000. This benefit is paid to the beneficiary(ies) you

designated on your beneficiary designation form. Please

see Human Resources to update your beneficiary(ies).

You have the opportunity to supplement your basic life

coverage with voluntary life and voluntary accidental

death & dismemberment (AD&D) benefits through Mutual

of Omaha.

Your life insurance status is: Enrolled - Basic Coverage

Only

LONG-TERM DISABILITY COVERAGE

Mile High United Way, through Mutual of Omaha,

provides you with long-term disability (LTD) coverage at

no cost to you. Following a 90-day elimination period

from the date you become ill or injured, your LTD benefit

may replace up to 60% of your before-tax monthly

earnings up to Social Security Normal Retirement Age or

until you recover. Please see your plan description for full

details.

LONG TERM CARE INSURANCE

Mile High United Way provides you with the option of

purchasing Long Term Care (LTC) insurance from a

number of highly rated insurance carriers. This coverage

will pay for care when you can no longer take care of

yourself. For more information on LTC insurance, contact

Todd Krapf with Alliant/Mesirow Insurance Services at

(303)645-4720.

Sally Sample

,

RETIREMENT
401(K)
Mile High United Way helps you save money for
retirement through our 401(k) plan. On the first day of
the month following 60 days of service, Mile High
United Way automatically makes a 3% Safe Harbor
contribution to your 401(k). In addition, the organization
matches 50% of your pretax contribution up to the first
6% of your eligible contribution, for up to an additional
3% contribution to your 401(k).

Based on your salary as of December 1st, 2017 and
your personal contribution of $425.00 bi-weekly, Mile
High United Way is contributing $3,316 annually to your
401(k).

Annual 401(k) Projections

Annual Employee Contribution: $11,050
Annual Employer Match: $1,658
Annual Employer Safe Harbor Contribution: $1,658

For more information on vesting, contact anyone in
Human Resources. To access information regarding
your account, call Empower Retirement Participant
Services at (855) 756-4738, or log into your account at
www.empower-retirement.com.

SOCIAL SECURITY
The federal Social Security program provides benefits
upon your death, disability, or retirement. The federal
Medicare program provides medical benefits upon your
disability or when you reach age 65. You and Mile High
United Way share in the cost of Social Security taxes.

To learn the estimated value of your Social Security
retirement benefits, contact Social Security
Administration at (800) 772-1213 or at www.ssa.gov
and request a Benefit Estimate Statement. An online
benefit estimate calculator is also available. Financial
experts suggest doing this every three years to
determine the accuracy of your earnings and to make
corrections if necessary.

TIME AWAY FROM WORK
Mile High United Way provides several opportunities for
employees to take time-off with pay.

• PAID TIME OFF (PTO)
Your PTO is available to you to use for illness,
vacation, or personal need. Based on your years of
service as of December 1st, 2017, you accrue PTO
at a rate of 20.3 hours per month. You may only
take PTO that you have already accrued.

• EXTENDED ILLNESS BANK (EIB)
Your EIB, which is credited with 40 hours on
January 1st and an additional 40 hours on July 1st
of each year, allows you paid time-off for your own
short-term illness or injury. You may accrue up to a
maximum of 520.00 EIB hours.

• HOLIDAY PAY
For the fiscal year 2017-2018, Mile High United
Way recognizes 9 paid holidays.

Annual Cash Value
Paid Time-Off: 32.99 Days $7,011
Extended Illness Bank: 80 Hours $2,125
Paid Holidays: 9 Days $1,913

Total Value $11,050

OTHER BENEFITS
As an employee of Mile High United Way, you also have
access to the following valuable benefits.

• FREE UNDERGROUND PARKING
• FOUR (4) WEEKS PAID FMLA LEAVE
• PET INSURANCE
• JURY DUTY LEAVE
• UP TO $5,250 IN TUITION ASSISTANCE EACH CALENDAR YEAR
• FREE CHECKING AT VARIOUS FINANCIAL INSTITUTIONS
• PAYROLL DEDUCTION FOR CHARITABLE CONTRIBUTION

PLEASE NOTE: This statement is only a projection of your company-provided benefits. The information in this report shows an annualized
snapshot of what your total compensation and earnings could be based on your salary and benefit elections as of December 1st, 2017.
While every effort was taken to accurately report your benefits, discrepancies or errors are always possible and no guarantee of payment is
implied. In the event of discrepancy between this report and the actual plan documents, the actual documents will prevail.

Sally Sample

Heather Squier

26
Heather Squier

27



  Marketing

  Logos & Branding

  Photography

  Typography

 DESIGN IS
 SO SIMPLE
 THAT’S WHY IT
 IS SO COMPLICATED

  ~ PAUL  RAND

Decades of painting and fine arts classes have given 
me the ability to work on canvas and paper as well 
as digitally on screen to create the best logo for your 
company’s needs

Heather Squier

28

I thoroughly enjoy working with logos, colors, and 
other branding from companies however I also 
love when I get the opportunity to create one from 
scratch

70%

47%

89%

99%

Paul Rand was an American art director and graphic designer, 
best known for his corporate logo designs, including the logos 
for IBM, UPS, Enron, Morningstar, Inc., Westinghouse, ABC and 
NeXT.

His desgins, style, and design philosophies are a huge iinfluence 
of mine.

Photography seemed to come for me naturally. I very 
much enjoy setting up themes and scenarios for 
creating intriguing and thought provoking images

Along with photography, I am also experienced in 
editing and enhancing with several types of software 
including Photshop

I started out creating marketing flyers for multiple 
consultants for a globally known MLM company

Through my work experience as well as 
self-marketing, I am extremely accomplished in 
creating various types of marketing for social media 
and print

I have always enjoyed Typography, even before 
studying design. One of my first clues that I should 
look into becoming a graphic designer was after I 
had spent hours just looking at different styles 
of typography



Thank You
for taking the time to 

view my portfolio
If you would like to contact me to learn more about 
my skills and experience and how I may benefit you 

or your company, please feel free to contact me:

HEATHER SQUIER
937-479-9828

HEATHERLYNNE0612@GMAIL.COM
HEATHERLYNNE.DESIGN


